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Background 
 
The St. Catharines Rowing Club, hereinafter referred to as “the Club”, is committed to providing a 
work environment in which all workers are treated with respect and dignity.  This policy and the 
expectation to contribute to an environment where any form of harassment is unacceptable 
applies to all staff and volunteers of the Club, and in turn, customers and businesses associated 
with the Club.  This policy applies to all St. Catharines Rowing Club programs and organization 
functions including social events. 
 

 
Policy Statement 
 
Workplace harassment will not be tolerated from any person in the workplace.   
 
Workplace harassment means engaging in a course of vexatious comment or conduct against a 
worker in a workplace that is known or ought reasonably to be known to be unwelcome, or 
workplace sexual harassment.  Harassment could also include, but is not limited to, annoying or 
irritating comments or conduct, or unwanted invasions of personal space. 
 
Workplace sexual harassment means: 
 

1. engaging in a course of vexatious comment or conduct against a worker in a workplace 
because of sex, sexual orientation, gender identity or gender expression, where the course 
of comment or conduct is known or ought reasonably to be known to be unwelcome; or 
 

2. making a sexual solicitation or advance where the person making the solicitation or 
advance is in a position to confer, grant or deny a benefit or advancement to the worker 
and the person knows, or ought reasonably to know, that the solicitation or advance is 
unwelcome. 

 

Reasonable action taken by the employer or supervisor relating to the management and direction 
of workers or the workplace is not workplace harassment. 
 

Employees are encouraged to formally report any incidents of workplace harassment to the 
President of the Club.  Should this individual be inappropriate, given the nature of the complaint, 



any member of the Club’s Board of Directors is prepared to assist employees or volunteers with 
formal reports of incidents of harassment.  No one is to be penalized or disciplined for reporting 
an incident or for participating in an investigation involving workplace harassment. 
 

All complaints or incidents of workplace harassment will be investigated and dealt with in a fair, 
respectful and timely manner.  Information provided about an incident or about a complaint will 
not be disclosed except as necessary to protect workers, to investigate the complaint or incident, 
to take corrective action or as otherwise required by law.  Detailed information on the process of 
filing formal complaints and the investigation process can be found in the Club’s Workplace 
Harassment Procedure. 
 

Employees and volunteers are expected to adhere to this policy, and will be held responsible by 
the Club for not following it.  The St. Catharines Rowing Club will provide annual training in 
workplace harassment and workplace sexual harassment. 
 

If an employee needs further assistance, he or she may always file their complaint with the 
President of the Club, or file an application with the Human Rights Tribunal of Ontario. 
 

This policy will be reviewed regularly and revised as needed by the Board of Directors, to ensure 
that best practices are in place. 

 
Attachments 
 

 
Links to Other Documents 

 
SCRC Health and Safety Policy 
SCRC Workplace Harassment Procedure 
SCRC Violence in the Workplace Prevention Policy and Procedure 
SCRC Code of Conduct and Ethics (Safe Sport Policy Manual) 
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